Holmes Murphy & Associates is a privately held industry leader in employee benefits consulting and business insurance dedicated to delivering custom solutions to help our clients succeed.  We deliver these solutions by developing true connections with our clients so we can understand their needs, anticipate their challenges, and exceed their expectations.  On every level, Holmes Murphy is driven by client-centered core values. Every Holmes Murphy associate is dedicated to delivering innovative thinking, leading-edge technology, and standard-setting service each day. 

Responsibilities:
We are currently seeking an Organization Development Consultant to improve employee effectiveness and provide consultation to the business leaders and HR Business Partners.  To support these efforts, the major responsibilities of this role will be to:

· Consult with business leaders and Human Resources to analyze and identify training needs and interventions. 
· Design, deliver and evaluate programs to ensure the ongoing improvement of staff and to support leadership training, employee development, and team/organization effectiveness. 
· Provide coaching and consultation to leaders and their teams, including HR counter parts, on organizational assessment, structure analysis and design, change management, team effectiveness and cultural integration. 
· Support and facilitate customized interventions that build leader and organizational capability which drive sustainable change. 
· Develop metrics to assess effectiveness of training courses and the development processes. 

Requirements:
Ideal candidates will possess:
· Five plus years progressive experience in an organization development position or an equivalent combination of education and experience from which comparable knowledge and abilities have been acquired.                       
· Demonstrated competence in:
· Establishing oneself as a subject matter expert in organization design and development,
· Utilizing organizational design methods to diagnose and analyze organization design, as well as guide sustainable change across business units,
· Managing learning content, processes and systems through technology, and
· Building strong, credible relationships in order to influence others.
· Bachelor’s Degree in Organizational Development, Human Resources or Business required.  Master’s Degree in Human Resources or MBA strongly preferred.

This position will work within our Human Resources Department and will report directly to the VP – Organization and Talent Strategy. This position will reside in our West Des Moines, IA office with travel required to our other locations.   

Holmes Murphy offers a competitive benefits and salary package and is an Equal Opportunity Employer. Qualified applicants may apply on-line at: https://home.eease.adp.com/recruit/?id=1048471

